RESOLUTION 2015-063

A RESOLUTION OF THE MAYOR AND CITY COUNCIL OF THE
CITY OF SIERRA VISTA, COCHISE COUNTY, ARIZONA;
ADOPTING THE FISCAL YEAR 2016 CLASSIFICATION AND
COMPENSATION PLAN AND IMPLEMENTING THE
PROPOSED CHANGES TO THE CLASSIFICATION AND
COMPENSATION PLAN TO INCLUDE THE ADOPTION OF
STEP AND SALARY PAY PLANS; AND AUTHORIZING AND
DIRECTING THE CITY MANAGER, CITY CLERK, CITY
ATTORNEY, OR THEIR DULY AUTHORIZED OFFICERS AND
AGENTS TO TAKE ALL STEPS NECESSARY TO CARRY QUT
THE PURPOSES AND INTENT OF THIS RESOLUTION.

WHEREAS, the City wishes to adopt the fiscal year 2016 Classification and
Compensation Plan; and

WHEREAS, Rule 3, Section 2 of the City of Sierra Vista Personnel Rules and
Reguiations states that the compensation and classification plan shall be adopted and may be
amended by resolution of the City Council; and

WHEREAS, City staff recommends implementation of the proposed
Classification and Compensation plan to include adopting Step Plans for Non-Exempt Public
Safety and Non-Exempt personnel and a Range Plan for Exempt personnel; and

WHEREAS, the current FY 15 Classification and Compensation plan will remain

in effect through pay period ending July 26, 2015 after which the attached classification and
compensation plan will become effective.

WHEREAS, until such time that the Personnel Rules and Regulations can be
updated to finalize the implementation of the Class and Compensation recommendations (if
approved by Council), the City must continue to foliow the rules imposed therein.

WHEREAS, upon approval of the proposed compensation system, the new pay
program(s) and related salary guidelines will be applied to all affected current and new
employees.

WHEREAS, all employees will be brought to the minimum of their new pay grade
or step plan and adjusted 2% for each year of service in their current position.

WHEREAS, no individuai will experience a decrease in pay because of changes
in structure. Instead, an employee who is at or above the maximum shall have their base pay
frozen until the structure “catches up” with the individual’s rate of pay (known as “red circled").

WHEREAS, if an employee’s current salary exceeds the recommended salary of
the Class and Comp study but is not at or above the maximum, those employees shall also be
“red circted’. There will be no pay increase until the saiary falls within the classification.
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WHEREAS, no employee shall receive a salary increase that would put their
base salary above the maximum of the applicable salary range.

WHEREAS, a step plan with 2% yearly increments shall be implemented for
Non-Exempt Public Safety personnel and those employees classified as Non-Exempt.
Increases under the step plan shall be based on a combination of a satisfactory performance
rating and years of service in the position. To be eligible for the step increase, an employee
must meet both criteria. All employees classified as Exempt shall continue on a range plan.
Annual increases are not automatic and shall be dependent on budget constraints.

WHEREAS, only Senior Management grades |, |l & Il are eligible for salary
negotiation upon hire. Those with negotiated salaries that exceed the recommended Class and
Compensation range but are not above the maximum will not be “red circled”.

WHEREAS, additional Pays: Police Department Officer Level Pay, Police Hazard
Duty Pay, EMT/Medic Pay, and the PSPRS Retirement Contribution Offset shall continue to be
added to qualifying employees’ base pay. Additional pays shall be determined by Administrative
Directive.

WHEREAS, City staff recommends an additional offset of .6% for retirement
system contribution increases to the Public Safety Personne! Retirement System for FY 2016.

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND CITY COUNCIL
OF THE CITY OF SIERRA VISTA, COCHISE COUNTY, ARIZONA, AS FOLLOWS:

SECTION 1

Financiat Policy 723, as it relates to compensation for the City’s employees and
specifically Section 3 therecof, most recently affirmed, be, and hereby is, reaffirmed.

SECTION 2

The Fiscal Year 2016 Classification and Compensation Plan, Attachment A, is
hereby adopted in accordance with the provisions of Rule 3, Section 2, of the City of Sierra
Vista Personnel Rules and Regulations to include adopting Step Plans for Non-Exempt Public
Safety and Non-Exempt personnel and a Range Plan for Exempt personnel.

That effective July 27, 2015 employees shall be adjusted based on the
Classification and Compensation Pian and salary changes shall be reflected on the August 9,
2015 payroll. '

That until the effective date of July 27, 2015, the current FY 15 Classification and
Compensation plan shail remain in effect through pay period ending July 26, 2015 after which
the attached classification and compensation plan shail become effective.

Until such time that the Personnel Rules and Regutations can be updated to
finalize the implementation of the Class and Compensation recommendations (if approved by
Council), the City must continue to foliow the rules imposed therein.
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Upon approval of the proposed compensation system, the new pay program(s)
and related salary guidelines shall be applied to all affected curent and new employees.

That effective July 27, 2015 all employees shall be brought to the minimum of
their new pay grade or step plan and adjusted 2% for each year of service in their current
position reflected on the August 9, 2015 payroll.

No individual shall experience a decrease in pay because of changes in
structure. Instead, an employee who is at or above the maximum shall have their base pay
frozen until the structure “catches up” with the individual's rate of pay (known as “red circled”).

~ If an employee’s current salary exceeds the recommended salary of the Class
and Comp study but is not at or above the maximum, those employees shail also be “red
circled”. There will be no pay increase until the salary falls within the classification.

No employee shall receive a salary increase that would put their base salary
above the maximum of the applicable salary range.

That effective July 27, 2015 a step plan with 2% yearly increments shall be
implemented for Non-Exempt Public Safety personnel and those employees classified as Non-
Exempt. Increases under the step plan shall be based on a combination of a satisfactory
performance rating and years of service in the position. To be eligible for the step increase, an
emplioyee must meet both criteria. All employees classified as Exempt shall continue on a range
plan. Annual increases are not automatic and shait be dependent on budget constraints.

That effective July 27, 2015 only Senior Management grades 1, 1l & Il are eligible
for salary negotiation upon hire. Those with negotiated salaries that exceed the recommended
Class and Compensation range but are not above the maximum will not be “red circled”.

That effective July 27, 2015 Additional Pays: Police Department Officer Level
Pay, Police Hazard Duty Pay, EMT/Medic Pay, and the PSPRS Retirement Contribution Offset
shall continue to be added to qualifying employees’ base pay. Additional pays shall be
determined by Administrative Directive.

That effective July 27, 2015 an additional offset of .6% for retirement system
contribution increases to the Public Safety Personnel Retirement System for FY 2016 be
implemented and reflected on the August 9, 2015 payroll.

SECTION 3

The City Manager, City Clerk, City Attomey or their duly authorized officers and
agents are hereby authorized and directed to take all steps necessary to carry out the purposes
and intent of this Resolution.
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PASSED AND ADOPTED BY THE MAYOR AND CITY COUNCIL OF THE CITY
OF SIERRA VISTA, ARIZONA, THIS 25TH DAY OF JUNE 2015.

//
///;////
Fre/derick W. Mieller
/ayor

Approval as to Form: Aftest:

P

Jill Adams
City Clerk

Prepared by:
Shanna Melanson, Human Resources Management Analyst
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